- Civil Sepvives (Genead Cenditicns of Service) Bules, 1561 oo rofes shall apply o every member of the Service,

Percentage shown in Seh dulc Iofthe 'iumbu of duly posts as «pccd“ cd in Schcdulu I

. Bhopat, tha Vb Tobinngy 1691 g

Ne VL1638 XL L eI exercise of the poweers conférred by the proviso oy Articte 360 of the Constitation of  *
fndia, the Governor of Madhya Pradesh heiby nabds e following rules relating Lo the vecruivient © the Madhya
Pradesly ’{échmm Education (Gazettedy Senvice, teaching ondie reerpitinent rulds, namely:—-

[

2. Definitions.-- -In these rulds, ualess e context ofherwise weeqires, —

-
. (@) "Appointng Authoriny ™ inrespect of the Service eans the Governigent
“ C(by "Commtissien” means the Ma b Povdedh Pubbie Service Comimigsion: .
(o) "Examination” mennz s eomprnive examination Sy reoriitownt lO tha seevice Held ooder rale 11 of these
* rules; . .
-t (4] “Shbeduls” means 5 sehedule appanded to these Rvies;,
(¢) "Schieduled O s, v e, e oF tile of part of o groupwithina ‘caste, racc v tribic s pecified a8
selibalod eastor with nespoetin the Siate of Mudhyn Pradesh under Article 341 of the Constitution‘of
. Indix, ’ _ -
o () "Schedoled Teibes™ mome aiy tribe o teibal commanity o pirt of nr.gmup withina tribw v tribal community

8!
specifiod i st respeet to e State of Macthys Pradesh gnder Article 342 of tie Constitution of
Im!ia‘ : ey

{2} "Serviee " means the Rthen Peadesh Tosing 3 S dueston (Gazenedd Service,

A Scape and appheation, -

o pre e G e v ety of the provisiang corained s g Madhys Pradesh

4 Canstitution of the Servive - The Service shall coniat of the folly wing puqima namely—- s ‘ :
e (1) Pessons who at the comurenee ment of these yules are Tolding sghstantively the posts specified in thes
: Seliedulz 3, . . » 4
1 Peigons recruited wethe Servive before the commencemernt of :h"sc tules; and
o= (3 Persons recruited (o the Service in "mozm;\cc with the provisions of these rulcs.

~

£

PR ¥

5. Classification, scile of pay, ete,—The clagsificadon of (he Service, the numbvr of posts inclu cd m’ihc Service
and the scale of pay attched muuu shall be a3 specified in Sachtdulc«l:

M A
Frovided that lhc(n)\,crxnnmt miay, frord time 1o time, add to or reduce the d\.mbnrofposts included in me Servu:c, Py
thhcx ona pvn‘nducm ur u,n.pm‘xr,f bLasis,

6. Method of recraitment.— (1) Rcczmzmundu the Service, after the comnn neement of thesc mlgé)i, shallbe by
“the following methods, namely:— . ’

(a) by direct recroitment by Competitive Examination/Selection;
{ b) by promou’on of members air‘eadv in the service s w,;ﬁe'd in wlumnl(”) of Schcdu!c 1V,

manney «pccxf; d in %hcdu.c L A

i) Fhe number of per«nnf: becrufied nader r.mu;e (b) or clause (c) of sub-rilo (1) shall not at any. iithe g(,c"eéod,me" -'

. e g

B N - S k3



-
’ VT"ﬁ¥*T”T1 M”"’"i&»j;ﬂ
6, . TTET M AT - 462 GO -
FHEAFIL 200 (4 oo’ €23 T, P 23w, 199 10
4
& yTeTd,

fﬁf"“

§1f wmea areata SATRR T gerfartems
oo feb W wreETg Tiees s,
\\ ¥2 3/ Cpn AT geaeal Aredtrs g faaTem,
A0 5
\‘{ Pasty :-  memgdt aviey DT jorontal BT we P
1990 &T g&T | 1

.G.

4 T ﬁa?*—ﬁaf‘r fewrr TromPaa dor Y F’W
1990 “Tg*wszg'*w TR, a7 afaf - FEts 504001 ﬂ“a'err

T 1 X7 WS D loo0 a7 @ Uh ey 8T dof i waanE
g ¥ 1ovn & TeEm g o) q%% <R o e mmsq '%\
' U ’M ( (i
o A Ry w1 )

A f-"w-f?ﬁfmﬁfé‘?f' L

W*?‘/HWT/Z/M I/ s 824 Srare, PTses o, 199 b

-.?; :

mm%%aﬁaﬁ“rf’wi‘aﬁwg‘f‘aa%ﬁ
ﬂﬁrw‘raﬁﬁ

ATy |
(A% el f’wr daTeETag & uea TS W |
L fet Gy Por deTeETen ¥ ar-fayr @ fgeef 1
,5;»)\’5 f E wfea, @) Prrr dew, reagar AT |
/ 5}} PO a ;
.«.7 } /Y \ | . ' f\'\ &fm ‘ f)‘* & / V‘ 4‘4‘;3 E
R ey T T,
W % . - f{!}“ 3 W“ f.

PemT/2269 1/




oo bt $18 coesrm catbs <ns @

i aur - BTEH L 3 C
T m*F‘:pf

. e e s
% : 3 3
T ?_;rs, ol TeaTfere TTOA L 3T
\ ol e Paris

'z 15, gt Frerfem R

- AT L4 3 t‘r
E . ‘ EE G

'uzw'.
Ty
' ST VT B

(7.

! oTie . q‘EaglﬁmB/_ -
8. 171 $,No.6 Training & 02 04 L -
. Plucement O0fficer - . . g
'g Cotlal4) - , :
’ 19. 173 SN0 4{20) Training U*her Ser~ the cadre -
: : & ?¢?‘PMSTI Cfficer v ces/decutaw- 0F Leuture -
- Cnl {7 tnoifccwirgr* (Technisal, .
fw ] : afe ” . v . . . '
20. 173;.§j&;fxqui tant ﬁgu% ) . 100% 'ﬁﬂm%ﬁhﬂU§ﬁ
b O - be in Coi.6

instead of
Lol.B

eder Col.  Toaching : Teaching/
rst line. Industey industry

] .
22, 183 S.No Lectyre A o {4)a :

1
|
23, 875 NS (e

N ) Lecturer ey -
. Cosltune Desion & (RHE) _ (M.H,Sc.) : . e
, ULUﬁa making Colss o e :
24, 187 9{&) Pirst line 19184 19-11-84 -
mug%mq» 'e“:““tm“m’as wm‘%rmrr
FTEATYITT,
S
- fenoyTeo BTHT
| AFHOITYO 5T 1
TOFOSIT, T ‘3/ mm ‘Fas:m
| E{ W"s’ =163 /”’°/Lv2~*i"" wﬁ‘q”rﬁ feats 25 319?»1 991 -
| e daTes, geeret *ﬁr&ﬁ noy“oﬁwm m’r gaard od
ammm‘fféﬁﬁmm - /
"L g /

mﬁlﬁﬁa’@d’t?’ |

nog'osrmar Wﬁmﬁu\m f’asfm |

““r o i

e SO e el o 2 2 TS

I R b

I T i TSN v T e S e L SRR S i S AR T S i L A e




e

it

#

T G A \
T fagTr | Lt
’ T, Fors 2% ww 1o9)
- e |
T S07H: (1467, S R R I Trers fers 5 :@ﬁ 1991 3:[ WTﬁ‘ﬁ
SRR T T % ety AT gm‘«wﬁ*‘rg T ’fbmr PIRE (=6
B9/L2t TETH 13 nrEry 1691 ik TETIATY YT 5T 0T < “ﬁ‘m |
FiOOST geuT £y LT R ey KA
LT gy P gtewy F
Wy ey
| BT wTiyw
s : 3 b . sy :
L. 113 gum myew maTfE ATy - -
06 L8] =Y rey - eyThed -
P 122 (UTRY Y vy mymm - / ITEITET.
s T ormT s : T gy
- B g i
| TIAT ¥ |
LA 1 am‘rzrr 20w Eig ~ ol ~
. S Em e 2 R , e N
5. 125 @Tam s 200 2200 -
6. 130 e'?%‘ ETET a‘ﬁ«*x E gaTT gorard -
Lo w AT ‘.:4 k L . L
Te 132 80W B0 Ty < 100: - *W L
G ’ L v u
- Ty & mm a5 33 ‘r

8.

1o.

123

e

asm 3%y ‘“w'rrv:r'm‘*‘ |
T “*a,§ '

.mbx




toaTfi . |
G (-162/
giee

- e G o ek

pr—

Tmrz‘”"r““rm

SIS 1”3"“: FWT"’T _ A
’ | YT, w25 adw 991

¥ FATn (~163/89/0-1: WY Ghw TTAmE ety 5 w1991 ¥ mﬁm

T TR T Y deetsT fagr ferarfa] ey Prow §ivw (-3

89/U2=l Ta=7% {3 oY 199 % TaErTgaTe dnvye ov o aTai-

m.uluh-n._-_——n«u.u.u.-.—‘-“u.muh....-_-—-ummm

4e

5.,

- 6
7o

8.

9.

f2.

ew WS Gt wed i

imfr zr"’*'m'r 9O weey  YET ST T
e T ey fm greer
big-caty BT ¥ X wor ey
“““ ‘ ‘é’s;ﬂ" u“ﬁr"’a’“ ‘ -
: 3: ' : DY 62
13 gwaorsw a‘m‘Tﬁ?ﬁT"%i 3Tﬁf~! . - n
e UL ewY wrew. 0 - mrﬁﬁ & -
22 1 1§w] % woy mrem - mm@mﬁ‘r
YA H“wﬁm | /o Fegn
| o F'“f’?“?“:f‘r ? o
24 &7 2 % wen %:e A or -
o GEAm RT3 R S
ls srms 200 2200 | -
130§ & TRy dfra b g FrTaTd -
132 e g1e Pimg 10027 - e u‘as
B fﬂﬁ&ﬁﬁ%' £ mmxrsh SRR S mm‘,{ &
132§ 3 ¥ 4 maremar - ety TATE L
-w,j'i W(*! &:‘ m )
. %’Et & ‘ ;
133 &7em-3 %ﬁ ] moz ' - 10
: Wﬁ*»ﬁ %aﬁs* ‘g m% ‘ : m‘?%“rﬁﬁ |
| AT B |
.Izs'mrshm'm / L
o ‘ﬁaﬂ:ﬁn?ﬁ 2(’@ o
- -
- 51d ~
zm?g%ﬁfg 2 R
5
¢ ] é §TE e , - o
141 asggv 2 ﬁgm Fil % iz FupTiteReTdaf ~
| .




mmmmmmmmmmm O A T i S 2 ORISR — a3 S 2
A il L LBl e e e P e e 55 0

3. Tu! “‘*‘:T"H F&"*‘f’f{ i a9 -
Ctye w7 T 2§ owe ga:té %ﬁ' Rt fegTfaee DT AL
e LT - quf4iry 8 7iTse] o . BTAT-E

s, “fuy  TiEwT slewial r"a—%uﬁ mn\*ﬁﬁ‘ﬁ .
oy afen o

6o 150 &-%71.5. @7.gq9 & - JUOA . . S

LR P “ﬁﬁ%ﬁe"nr

e e

- e e s .

{7 155 UM 2 WM G qris

48, 471 S.N0.6 Training & ez - B4
. Placenant Officer o
L Tai,la)
19. 173 S.ia.4f zﬁ)Trainmng Other Sers
T & plgoaent Cfficer vices/fdepub W’ L§cEa %{ =
Cnl.7) tion/oentraet (Techntoa
. s I
' inetead of
: . ‘ 4 , S . Cel.S
24, 477 S Nn.2 Reeder Col. Teaching ' Teaching/ = .
NoJif 2 ;)ficet 1ins deJstry Industry A
22. 183 No.{14) Leotyrap ﬁgﬁ R 1YY -
, 'Priﬁti*m Col. a2(iay . - 4 T
n%. 483 S.Na.(46) Lecturer - : Hogel) o
« 7 Cogtumaz Desipn & (RHE) , (M.H.Se ) .
; Dress msking Col.S e o
24, 487 'Q{vb) first line . 45-1-84 1}'{%11“94 | -

mugﬁm%vwﬁ%#m‘wm
FTRATHHTY, »

{wm,,u-, .
d-,.»-t

gwosr:‘m 5T3e

waY u:l

HOYONTE, ¥ S ir"ﬁ f*z?‘w “Faﬂ“r“«*r

E:m;ﬁ:: \esmesia-tt qwmm 253@“‘99‘

gl faTem, e fi, ::sog“mm't:r'rﬁ wY gomTd v
wf:"j:*‘ =) aﬁrﬁqﬁ ! |




i

g ol T

H avAl €
b B

o e
iTe !

a0 g:: @z f
g %y g
el %faT F

e
pogshould - 1
e in Col.6
natead of
al.B

N AeT

T falT

991  °
UE‘;-.

A19)

&

IUDIAN SOC%‘TTY FOR T=CHFICAL “‘PTJ’CATION
Madhya Pradesh )

Chairman 1 Dre 4.8 Khanooja v Fboor, Satpura
Secratary 't Prof. M.X«Uprit Phawvan PBhoval = 4
Ref s ISTE

Dated sessossssss
NATIONAL. SEMINAR ON '

PERFURMANCF APPRAISAL AND DEVELOPMRET SYSTWM IN
TECHNICAL INSTITITIONS OF MADHYA PRADWSH

(PADS)
15-16 JUNE 1901

INTRODVICTION

S i i ot i 1050 e e e

The teachers have to nerform in addition to’ the major
role of teachiﬁg stuﬁgnts, dutiss 1like administrative and manage= .
ment functions, deﬁelonment of learning resource materials, ‘
consultency and interaction with industry, research and devlop=
ment including innovation, sxtension sérvices to the commnity
and acguisition aﬁd develonmant of éxpsrtige‘in théir chosen
field of speclalizations | o

The NPE stiptlates the introduction of & system of

teachsr avalustion=open, vartictoative and date bassd - which

- will lay down norms of accountarility nnd a s.ystsm of incentives

and rewards for good nerformanca s
As a profaessional body of sngincering teaehers interested

~in ths promotion of suality and standards in techniceal = ducatinn,

MsPs seotion of I8T® is organising workshoss in order to rring

toeethar Dirsctors and hzads of selected institutions at Diploma
and Dagrse lavels and ¢ svalom modsls annropriate “to d 1fferent
types of institutions and in accordance with the tesinical- educa

tlon policy of thz State Government.
THEME

e e e

¥ Objectives of parformsnce Appraisal System
* Method of Implemsntatlon of PADS -

e - = N ;
i A e . . . . iR R RS




SKR*

O o

far)

* Strategy for imolamsntation of Ping
* Tl ow charts/questionnaira/Format for opsration of PADS

#® \etion Ressarch/cass Studles
CALL_FO%: _PAPYR3

Original ﬁépars {n duplicats, concerning the above

themss arz invited to rsach ths officz of ISTF M. Chapter, Bhopal

_on or bafore 25:5:91e Selactsd papers will be publishsd in tha sam~

inar Document and thz Journal of th- IST¥®s Papars should be typsd -
in dourle spacs on ong sids and %ooﬁléualitv,%ound paper leaving 40
mm margin on the lzft ( A=4 Size )

REGISTRATION FH¥S

Membar ¢«  Rs. 800/~
Fon Mezmber: ;' Rse B300/- ' 4
“ndustrics and othars < Rse 400/=

Swongorad Candidate : Rse 1000/
SPOVSORSEL

Varieus organisations, ~dncations institutions, slsctronic

industriss are remastsd to sponsor this Seminar with a svonsorship

f2= of Rgs 60OC/= Thay can thin sind four dolegatas fres of dalzgs!

tion f1a1g.

DT RIISHIENT TRIFT o
Th- ssminar will ke bringing oub 2 Souvenir containing =

hirgsagss and atrstracts of papsrs to be orissnbede e solicit th:

holp of industrics, institutions and organisations to advertise

1ibverally in the Souvanirs The advertisemsnt chargss Are !

Jovar pags? » ¢ Rse 2500/~
‘nsidz back covar ¢ Rse B000/"
Fall’ pak® : Rse 1800/"
Ealf page : BRse 800/

he pdvortising mstarial (for -4 siza Y togsther with th%,i
requisits amount mey ba sent to the Chalrman, organising Conmittas)
The draty may b drawn in favour of ths I3T%,M. P Stats section Aho)

ATDRESS, BOR_COMIMICATION |
- DrsAe8.Khanoo ja e
Chairman, M-Pe Section of ISTH
L 1iindiandsminar on _
Papfermancs Appralsal and - Daveloomind
gystor in Tichnical Institutions of MePs,
Dirsctorats of Tachnleal Bdncation,

4th Floor, 3atwvura Fhawan, :
CHIOPAL - 452004 s ;
. i
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§ Bhopal, the 131 Fobruary 1991
7 ‘;;; . , . - ‘ ‘ | ‘ ‘ |
P b No. £, 1-163 {E-1—1n exercise of the bowers conferred by the proviso 10 Article 309 of the Constitution of
D India, the Governor hya Pradesh hercby makds the following ryles Folating to the restuitment 1o the Madh ya
§ Pradesht Technical ¥ on (Gazetted) Service, teaching cadre recruiiment wids, namelyi

: RULES

&

B 1. Shrt title.-.

ki

s5e rules may be called the Madhya Pradesh Technici

alfEducation (Gazetted) Service Recruit-
micni Rules, 1900,

2. Befinitions —In these rules, unless the con {ext otherwiss requires, —

=

g Authority” in respect of the Service means the Governdgent;
" means the Madhya Pradesh Pubiic Service Comimisston:
" means a competitive eXxamination

{8) "Appoi
(&) "Commis
(¢ "Examing

for recruitment 1o ‘the service held under rule 11 of these

of part of or group'within a caste, race or tribe spacified ag

d casies with respect to the State of Madhya Pradesh under Article 341 of

the Constitution of

1bes" means any tribe or tribai comm

wdt as such with respect 1o the State of Madhya Pradest ynder Article 342 of

Wity or part of or group within a tribe or tribal comm unity

ihe Constitution of
{8} "Service® meong the Madhya Prudesh Techuical Education (Gazetied) Service,
tion —Withoat prejudice to the
aditions of Service) Rules, 196

- 3.Scopea generality of the provisions contained in the Madhya Pradesh
i Services (¢ 1, these ruleg shall apbly 16 every member of the Servien.
-4 Constitution o

© Service~~The Servica shall consist of the foilowing pessons, namely

(1) Persons who at 1he tommencement of these rules are holding sgbstantively the Posts specified in the
Schedule-T:

(2} Persons Fecruiied w the Service befors the

commencement of these tiles; and
- (3) Pecsons recruited 10 (e Service in accor

dance with ihe provisions of these rujes,

- Classification, scate of pay, etc.—The classification of the Service, the nimber of posts incleded in the Service
Scale of pay attached thereto shall be as specified jn Schedufe-1:
ovided thay the Gover

o nment may, from time to time,
1 ma_pcnnauem of ey

add to or reduce the dumber of posts included i the §
Dorary bagis. .

SEVICE,

Meﬁmd of recruitntes
Owing methods, amely;

~ (1} Recroitment 3o the Service, afer the cothmencement of tiege rules, shall be by

(8) by direct reCruitment by Competiiive Examinazi@ﬁ/Selcati.éaz':.;
(0 by promation of members alrcady in the serviee Specified in columnf(2) of Scheduls-1v:
)by transfer of PErsens who hold in a substantive capacity such posts as specified in Sehedule-1r;

d} by absorbiing of Teaching staff of non Government Polytechnics taken over by the Government in the
e manner specified in Scheduls 1174, '

=) Thé numbcr of persons reruited under clause (b} or cliuse (¢} of sub-tirle (1) shall not as any tme exceed the
28 shown iy Schedule 17 of the number of duty e :

815, a3 specified in Schedule-I,

gy

i
i

]
i

t
H
i
i
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(3) Subject to the provisions of these ruies, the method or methods of recruitment to be adopted for the purpr
filling any particular post or posts in the Service as may be required to be filled during any Particular period of recruitnen
and the number of persons to be recruited by each method, shall be determined on each occassion by the Government

consultation with the Cornmission.

(4) Notwithstanding anything contained in sub-rule (1), if in the opinion of the Governiment the exigencies of
service so require, the Government may, with grior concurrence of the Personnel Administrative Reforms and Traifi
Department adopt such methods of recruitment (g the Service other than those specified in the said sub-rule, as it may

order issued in this behalf, prescribe.

is to the Service after the'commencement of these Rules shall

7. Appointment to the Service.—All appoinis
tbe made except after selection by one of the methods of recruitme

made by the Government and no such appointmaent shi
specified in rule-6,

8. Conditions of eligibility of direct recruite.—In order 0 bf}yeli_g_ibie to pompete at the examination/selectior
candidate must satisfy the following conditidns, namely:—
(i) Age —(a) He must have attained the age as specified in column (3) ofiSchedule 11T and must have not attain
the age as specified in colums (4) of the said Schedute, on the firdt day of January next following the
of commencement of the examination/selection.

(b) The upper age limit shall be relaxable upto 2 maximtm of 5 years if apandidate belongs to a Scheduled Cag
or a Scheduled Tribe.
(¢} The upper age limit shall alse be relaxabie in respect of candidates who are or who have been employess
the Madhya Pradesh Government to thie extent and subject to the condition specified belowi—

(i} & candidate who is a permancnt Govemmment scrvarit should not Be more than 38 years of age.

() A candidate holding a post temporarily and epplying for another post should not be more than 38 y
age. This concession shail also be admissible to the contigency ‘paid employees, workchar

employees and employecs working in the Project Implementing Commitices.

(iti} A candidate who js retrentched Government servarit will be alloved to deduct from his age the perio
all temporary service previously rendered by himup o amaximum limitof 7 years even if it represe]
moro than one spell provided that the resultant age does not ¢xceed the upper age limitby more
three years. '

Explanation —The term "retrenched Government servant” denotes 4 person who was in temporary Gov
ment Service of this State or of any of the constitutent units, for a continuous periced of not less
six months and who was discharged because of reduction in gstablishmient not more than three
prior to the date of his registration at the employment excharfge or of application made otlierwi
employment in Government service, ’

{iv) A candidate whois an ex-servicemer will be allowed to deduct fror his age the perfod of all defence sel
previousty rendered by him, provided that the resultant age goes 1iot excesd the upper age lifmi
more than three years.

Explanation:—The torm “ex-serviceman” denotes & person who beldniged to any of the following categ
and who was employed under the Government of India for g continuous period of not less than
sonths and who was retreniched or declared surplus as a resulgof the recommendation of the Beon
Unit or due to normal reduction in establishment not moreithan three years befors the date 0
registration at any employment exchange or of application made''Gtherwise for employmel
Government gervice:——

(1) Ex-serviceman released under mustering out coneassions;
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lar period of recruitiue A (2) Bx-serviceman entolled for the second time and discharged on-
m by the Government {a) completion of short term e

neagement, (b) fulfilling the conditions of enrolment:
(3) Ex-personne! of Madras Civil Unit;

:nt the exigencies of '

‘e Reforms and Traini

id sub-rule, a8 it may

(4) Officers (Military and Civil) discharged on com

pletion of their doniract (including short service Regular
Commissioned Officers);

(5) Officers discharged after working for more thar, six months cantinuously against leave vacancies;

Rules shall (6) Ex-servicemen invalidated out of sérvice;
at of these Rules sha

& methods of recruitine) (7) Ex-servicemen discharged on the ground that they are unlikely to become efficient soliders;

(8) Ex-servicemen who are medicaly boarded out on account of gon-shot, wounds, eic,

(d) The upper age Hmit shall te relaxable upto 3§ ¥

examnination/selection i
- Madhya Pradesh Siafe Corporation/Boards,

cargof age in respebt of candidates who are employees of

1l must liave not atiairy

(e) The General upper age limit shall be 35 years irrespecti
y nextfollowing the

ve of widow destitute, and divoreed women candidates,
(f) The upper age limit shall be relaxable upto 2 vears in respect of those candidates who are Green Card holders
under the Family Weifure Programme,

ngs to a Scheduled C {8) The general upper age limit shall be relaxed upto 5 years in respect of a Savarna Pariner who has been awarded
: ender the Inter Caste Muriage incentive schome of the Tribal, Harijan and Backward Classes Welfare
' R Depariment, ’
have been employ: Cpariment
scified belowi— (h) The generat upper age limit shall also berelaxed upio 5 years in respectof "Vikrama Award” holders candidaies,

+ years of age. () The upper age limit shatl be relaxed in the case of voluntary Home Guards and non-commissioned ofticets of
be more than 38 yea! Home Guards for the peniod of service rendared so by them subject to the limit of § years but in no case
mployees, workchar their age should exceed 38 years,

£
> ' Note.—Candidates who are admi tied {o the examination/sclection under the age concessions mentioned in ruls
‘om his age the perio

8(c) (i) and (it} above will notbe eligible for appoiniment i after submitting the application, they resign
from service either before or after taking the examination. They will, however, continue to be eligible if
they are retrenched from the service oF post after submittin & thé applications. ’

years even if itrepres
i age Hmit by mored

Departmenis!  cundidates muist obtain previous

permission of the appointing authorily I sppear for the
examination,

8 in temporary Cov
s perived of not Jess
ot miore than thres
won made otherwise

Educational Qualifications —He mygt possess the educational qualifications prescribed for the service ag
shown in Schedule 131, '

ovided that (a) in exceptional cases the Commission may. on the recomendation of the Government, treat ag

: qualified a candidate, whao though not possessing any of the qualifications prescribed in this elause, has

bassed examinations conducied by other institations by a standard which, in the opinion of the

Com mission, justifics the admission of the candidate to the examination/considoration of the candidate
for selection: and

iode  defence sery
[ the upper age limit

who are othewise qualified but have taken degrees from foreign Universitics, being Universities not
specifically recognised by Government may also be considered for selection/admitted 1w the exm fnation
atthe discretion of the Commisgion, ‘
% before the date

¢es.—He must pay the feey prefeeibed by the Commission,
fige for employme

lifica tivt—Any attempt on the part of a candidate to obtain support for his candi
-Ommission to disqualify him for admission/sclection to the exarilnaton,
ssion's decision about the eligibility of candidate shall be indl—The decision
Or otherwise of 1 candidate for admission

eate of admigsion hag niot been issued by

dature by any meangmay

{ of the Commission ag
W the examination/selection shall be final and no candidaie
the Commission shall be interviewed,
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r recraiiment 10t
a {rom fme 1o fimm

cde vz a8 the Governmoit fro

3 for candidaies W

fi Commission o
a may be appoin
: (:asc may be, un

ulﬁ*é- Trihes rogoeranes

o of efficiency of

as or ihe Scheduled Tri

trumborofy cvodt Tor candidates belonging Lo the ecu«w*ums asies and Sched
¢ wil polat an) Hime excesd forty five per cent of the tolal vman

¢ [: ceccribad ag an essential condition for filling the post by d
w of Public ’*’»uw::c(b. “nission it is found that the saficient purnber of Scheduled Castes
dule d'l m‘t svméﬂ‘ﬁ?& having requisic exionce are not Hikely tobe available for re crniment o the rmenudp
 the Public Serviee Commission may re} c the cnrf on of experience inrespes + of Scheduted Caste/Sch

e

o of exporicnee fias b

e candidate,
{1} Selection for recrmtmem i the service shail be held at such inte

11 {A) Direct Recruitment by selectio
ssion, from time to tme, determine.

a5 the Government may, in consultation with the Comini
(2) The selection of candidates for the sepvice qhali be made by the Comission after mmrviewing them,
(3) 15 per ceni and 18 por cent of the available vacancies for direct recruitment shall be reserved for caﬁf!{dmw

aco mosmbers of the Sehedaled Castes and Scheduled Trbes, respectively,

& Scheduled Castos and the Scheduled T

%{:'\nd idates who are menbers of th
tist referred (o in rule 17 resps

seder in which thelr names appear in the lis

{41 In filling the v
considered ﬁ}r A
ive pank as con

o Castes or te Scheduled Tribes, deglared by the Commission to the
0 to the maintenance of efficiency of administration, may be appy’

Sehedled Castes or the Saheduled Tribies, as the cass may be unde

s of the Fohe

Hdates belongi
s 1o the Servic

F A
vved Tor the candidme

(63 I a sufficient nomber of candidates belonging to the Scheduled Castas and the S¢ heduled Tribes ar 4
for fiUing all the vacancies reser ved for them, the 7omaining vacancies shall be read vertised twice if selection is to be 1§
by intorviews exclusively for these candidates. If even afier re-advertisement, any vacancies remain unfilled, they sh
o gmong the g?m*mi canézfim « and anequivalont number of additional vasancies shall be reserved for cand
io the Scheduled Casies or die Sehediuled Tribes, as the case may be, during the subsequent selection,

filled 3
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Prpvided that the total number of vacancies regerved for candidates belonging to the Scheduled Castes and Scheduled
bes (including the vacancies carried forward) shall not at any time exceed farty five per cent of the total vacancies

ertised.

# for recruitment o
ssion from tme (o Gn

7) Where certain period of experience has been prescribed as an essential condition for filling the posts by direct
ruitment and in the opinion of Public Service Commission it is found that the sufficient number of Scheduled Castes and
eduled Tribes candidates having requisite experience are not likely to be available for recruitment on the reserved posts
the Public Servics Commission may relax the condition of experience in respect of Scheduled Castes/Scheduled

15 the Goverunent {r

wyed for can

12. Ligt of candidates recommended by the Commission.—(1) The Commission shall forward to the Government
t srranged in order of merit of the candidates who have qualified by such standards as the Commission may delenming
fuirecandidates belonging to the Schieduled Castes and the Scheduled Tribes who, though not qualified by that
idard, are declarsd by the Commission to be suitable for appointment to the serwice with due regard to the maintenance
ficiency of administration. The list shall also be published for geneal infornation.

i the Schoduled T
1o i ritde 12 irrespecy

sy the Cominission to
sation may be appoin
1 the case mmy bo, un

{2) Subject to the prcyisions of these rules and of the Madhya Pradesh Civil Services (General Conditions of Service)
1961, candidates will be considered for appointment to the available vacancies in the order in which their names
in the list.

(3) The inclusion of a candidate's name in the list confers no right to appointment unless the Government is

{ Tribes having requiy ( i
' ed, after such enquity as may be considered necessary that the candidate is suitable in all respects for appointment

qe5s bere-ady
they shall be filicd fn
{or candidates bolong

ctions: 4) The select list shall be valid for a period of one year from the date of its issue by the Commission,

. Appointment by promotion.—(1) There shall be constituted a committee consisting of the members mentioned

led Castos and Schedal : . . . , )
tle IV for making & preliminary selection for promotion of eligible candidates.

ant of the total vaca
The committee shall meet at intervals ordinarily not exceeding one yeas,
filling the post by d
rof Scheduled Caste
agnt oft the regerved
feduled Caste/Sched

5% and 18% of e available vacancies for promotion in such posts in which the percentage of promotion is
itor more, shatl b reserved for officers belonging to the Scheduled Castes and Scheduled Tribes whoare eligible
on 1 accordance with the provisions of rule 14 (in the case of class I posts above reservation will be admissible
tank of the cadre).

Il be held at such inte cedure for making promotion in the reserved vacancies shall be in aceordance with the instructions issued by
in the Genera! Administration Department from time 1o time.

wdition of eligibility for promotion.—(1) Subject to the provision of sub-rule (2) the committce shall consider
Lpersons who va the 1st day of January of that year had compléted such number of years of service in the posts
cnlusymn (2) of ihe Schedule IV or any other post/posts declared equivalent thereto by the Government and
demic g alific tion and experience as specified in column (4) of Schedule IV and ace within the zones of

1 accor lang:. with the provision of sub-rule (2):

vlewing them,

erved for candidates

and the Scheduled T
Jo inrule 12 drresp

dthataficrapy intmenttotheservice of thereleased officers of emergency and shortservice commission after
entin the ser ce, shall be counted from the date from which they have becn deemed to have been appointed
ommizsion to the sul with Geaeral \dministtation Department Memo No. 2266-1987-1.3-67, dated the 215t October, 1967:
1, thiay be appointed t : ,

iy be under sub-tul ded further that .y junior person shall not be considered for seleci giade/promotion in preference to the petson

" onthe b sisc his completing the prescribed period of service, ‘ '
W Tribes are not avai
sif selection dsto bet
ain unfilled, they sh
sereserved for candl
wiuent selection;

f_igm of sglect? n shall ordinarily be limited to seven times the number of officers to be included in the select
of post illed n the busis of metit-cam-seniority.

e e . . o - e e R P s

e




Lo posts borne on the cadre of the Service shall follow the ordsr in which the namesof such officers appear in the selec

 included in the select list to the Service unless during the period intervening betweén thé inclusion of his name in the 5

Pe
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condition prescribed in rule 14 above and are ixcld by thc committee to be suitable for promotion to the Servm& T
shall be sufficient to cover the anticipated vacancies on account of retirement and promotions during the course of o
from the date of preparation of the sclect list. A reserve list consisting of twenty five percent of the number of pe
included in the said list shall also be prepared o meet the unforeseen vacancies ocquring during the course of the afo
period.

(2) The selection for inclusion in such fist shall be based on merit and suitapility in all respects, with due reg
semority,

(3 The names of the officers included in the list shall be arranged. in ordef.of seniority in the service of pos
specified in column {25 of Schodule 1Y, at the time of preparation of each select Bst:

Provided that any Jlmﬂf officer who in the opinion of the committee, 1s of ekceptional merit and suitability, m
assigned in the list & higher place than that of officers senior to him,

Explanation :— A person whosename is included in a select list but who isinot promoited during the validity
tist, shall have no claim toseniority over those considered ina subsequent selection merely by the fact of the earlier sele

(4) The list so prepared shall be reviewed and tpvised every yaar.

(5} If in the process of sclection, review or revision, it is proposed to supérsede, any meniber of the Servi
Commnitee shall record its reasons for the proposed sapersession.

16, Consultation with the Conemission :— The recommendation of the Departmental Promotion Comt
presided over by the Chairman or a member of the Commission shall be deemed o be compliance of the requireme
consultation with the Commission under sub clange (b) of clause (3) of Asticle 320 of the constitution and a sep
consultation with the Commission shall not be necessary.

. 17, 8elect List.~~ (1) The list as finally approved by the Governement shall form the select list for promotion o
members of the service as specified in column (3) of Schedule IV from column (P) of the said Schedule,

_ (2) The select list shall ordinarily ben force until it is reviewed or revised infaccordance with sub-rale (4) of rul
but its vatidity shall not be entended beyond a total period of 18 months from therdae of its preparation

Provided that, in the event of grave lapse in the conduct of performance of duties on the part of any person incl
inthe select list, a special review of the select list may be made at the instance of tthove.mmem and the Commission,
if it thinks fit, remove the name of such person from the select list,

18. Appointment to the Service from the select list.— (1) Appointments of the officers included in the sele

Provided that, where admini strative exigancies so require, a person whose name is not included in the select li
who is nothextin order inthe Select List, may be appointed to the Service if the (xt)vemmem is satisfied that the vac
is not likely to last for more thahi three smonths,

(2) It shall not ordinarily be nocessary o consult the Commlssmn befors dppointment of a person whose fi

list and’the date of the proposed appointment, there occurs any . deterioration in his work whxch ift the opinion of
Government is such as to render him unsuitable for appointment to the service,
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ld, so determined, the ficld
ons in writing,

19, Probation.— Every person directly recruited (o the service shall be appointed on probation for 4 period of two

20. Interpretation.— If any question arises relating to the interpretation of these rules it shall be referred to
ernment whose decision thereon shall be final,

ring the course of the alo -21. Relaxation~ Nothing in these rules shall be construed to limit ot abridge the power of the Gox(em.or to deal with
ase of any person to whom these rules apply in such manner as may appear to it to be just and equitable;

2. Saving.— Nothing in these rules shall affect reservation and other conditions required to be provided for the

. stes and Scheduled Tribes in accordance with the orders issued by the State Government from time to time
fity.in the service or

23. Repeal and saving.— All rules corresponding to these-utes and in foree immediately before their commence-
merit and suitability, are hereby repealed in respect of matters covered by these rules . |
Provided that any order made or action taken under the rules 50 repealed shall be deemed to have been made or taken

, o ing provisions of these rules,
tted during the validity the cortesponding provisions o ‘ —
1¢ factof the earlier se] By order and in the name of the Governor of Madhya Pradesh,

P.C. SHARMA, Dy, Secy.

SCHEDULE w1
member of the Sepvi (Seerule - 5)
EERING COLLEGE
ntal Promation Com : , v o , —
iance of the requirem Name of post included : No.of post  Classification Seale of Pay Remaiks
constitution and g go in the service _ y
@ ’ 3) “ 5) ©
st List for promotion »
 Schedule. 10 class-I 63007300 (AICTE) .
: AN g 72 _ Class-1 45007300 (AICTE) -
gﬂ;ﬁa‘?g;‘fh @) of ru ) Civil Engineering 18
P ’ echanical Engineerin g 17
lectrical Engineering 16
pplied Mechanics 02
i 07
emical Engincering 02
inc! 4 in the sale ung Enginecring 03
A etalluegy 01
fS appear in the selag

dustrial Engineering/Production Engg, 02
iLight Metals and Alloy Technology 01

luded in the sefuct 1 Somputer Seience o1

satisfied that the vae

02
Class-I 87005700 (AICTE) -
4 person whoge ran 36
of his name ini the g 38
h, in the opinion o cal Engg.- 3
\iplied Mechanics 10

PR fieans, All India Council for Technical Edacation,
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H (2 (3 G ®
(5) Electronics 20
(6) Chemical Engg. 06
(7) Mining Engg. 11
(8) Mewallargy 03
(9) Light Metals & Alloy Tech. 02
(10) Architecture v 04
‘ (11) Engineering Chemistry 02
e (12) Computer Engg. 01
*
l . 4. ‘Workshop Superintendent 08 Class—I  3700—5700 (AICTE)
i 5, Training and placement Officer 17 Class—I 45007300 (AICTE)
. (Professor) »
’ 6. Training and placement Officer 04 Clags—1 22004000 (AICTE)
(Lecturer) :
1. Training and Leave Reserve 02 Class—I1  4500--7300 (AICTE)
(Professor)
8. Training and Leave Reserve 09 Class—1 37005700 (AICTE)
{Reader)
? i <
9. Training and Leave Réserve 13 Class—1 22004000 (AICTE)
(Lecturer) ’
10. Assistant Workshop Superintendent 17  Class—1 22004000 (AICTE)
11, Lecturer 249 Class—1  2200—4000 (AICTE)
TR , (1) Civil Engg. . 52
Ly (2) Mechanical Engg. 66
(3) Electrical Engg. 49
(4) Applied Mechanics 05
(5) Electronics . 35 o
(6) Chemical Engg, 11 ‘ i
(7y Mining Engg. 11
(8) Metallurgy 05
(9 Light Metals & Alloy 01 A ,
Technology i ¢
(10) Computer Engg, , 02 ’
(11) Architecture 07 3
(12) Engineering Chemistry 05 ;
11.A - Senior Grade Lecturer All posts mentioned Clags—1 30005000 (AICTE) For the purpo
' in Serial No. 11, of placement.
' , Lecturers in
senipr/select
, grade proced
11.B  Select Grade Lecturer All posts mentioned ~ Class—1I - 37005700 (AICTE) luid down in
in serial No. 11, 3/4 and 5 of
' of Schedule 1
will be follov

Note—"AICTE" means, All India Council for Technical Education.
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Senior Instructor 02 Class—II  2200—4000 ’
(Chemical) (Dying cadre)
ON TECHNICAL
. Professor 24 Class—I  4500—7300 (AICTE)
(1) Physics 06
, ~ (2) Chemistry 06
ICTE) v {3) Mathemébtics 07
, @) Geology/Applied Geology 01
ICTE) (5) Computer Applicasiong 04 ,
, Reader 27 Class—q 37605700 (AICTE)
[CTE) (1) Physics 05
(2) Chemistry 03
_ (3) Mathematics 11
CTE) 4) Geology/Applied Geology 04
(5) Computer Applications 04
CTE, Lectwrer 120 Class—I 22004000 (AICTE)
(1) Physics 34 ’
o (2) Chemistry 27
°TE) (3) Mathematics 31
- (4) English 09
- -(3) Geology/Applied Geology 09
>TE) (6) Computer Applications S (1] A
TE) Sertor Grade Lecturer Al pots mentioned  Clags—j 30005000 (AICTE) For the purpose
_ in Serial No. 15 ' of placement of
, _ Lecturers  in
Select Grade Lecturer All posts mentioned Class—I 37005700 (AICTE) = Senior and Select
in Serial No, 15 grade procedure - ‘
laid down in Note
344 and 5 of
Schedule—I1 will
be followed,
04 " Class—I1 22004000 .
02
01
01
13 Class-I1 22004000 .
HNIC/WOMEN POLYTECHNI¢
1) laid down in
34 and 5 of ‘ .
of Schedule 37 Class—I  4500—150—5700

will be follo 2006300 (AICTE)

" teans, All India Council for Technical Education,
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Nﬁte.w_"AIC?I“E“ micans, All India Council for Technical Education,
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&) 2) &) “) )
2. Indian Team Leader Polytechnic 01 Class—I  4500-—150--5700—
Development Unit 2006300 (AICTE)
3. Head of the Department tu
(1) Civil Engg, 22
(2) Mechanical Engg. 30
(3) Electrical Engg, 29
{4) Electronics and T.V, 04
Engineering
(5) Electronics and : 06
Telecommunication
(6) Television Engg. 01
(7) Applied Mechanics 01 Class—1  370P=125~-4950—
, 1505700 (AICTE)
{8) Metallurgy 01
{9} Automobile 1
(10) Textile o1
(11) Structural Engg. 0]
(12) Mining 03
(13) Mining Surveying 0}
(14) Town Planning or
and Architecture
(15) Architecture . 03
Draughtsmanship
(16) Production Engg. ¢
(17) Pharmacy 03
(18) Chermical Engg. 01
(19) Expert Teacher (Polytechnic 04 -
Development unit)
4, Lecturer
(1) Civil Engg. *150
(2) Mechanical Engg, 128
(3) Electrical Engg, 108
(4) Electronics and 37
Telecommunication
" Engineering «
(3) Electronics and T.V. 04 .
Engineering Clags— 2200752800
(6) Television Engg, 05 100L-4000 (AICTE)
(7) Bngineering Chemistry 08
(8) Metallurgy o 07
{9 Automobile _ 04
{10} Textils Bugg. 03
(11) Structural Engg, 02
(12) Town Planning and Architecture 01
(13) Mining 12




Lo 4

=

i)

©

s

A Senior Grade Lecturer

B Sclect Grade Lecturer

Assistant Workshop 21
Superintenden:
Assistant Lecturers:
(dying cadre)
{13 Civil Engg. 3
* (2) Mechanical Engg. 16
(3} Electrical Engg. 21
{4} Mewllurgy 01
(5) Mining 01
(6) Textile 01
(7) Mathematics 01
+(8) Costume Design & Dress 02
. Muking ‘
(%) Secretarial Practice 01

and Stenography
(10 Architeoturs Draughtsmanskip 01

TECHNICAL

Head of the Department

(1) Commercial Practice 05
-+(2) Seeretarial Practice and 03
. Stenography !

“(3) Costume Design and Dress 04
Making o
- (4 Video Production 01
(3) Interior Decoration 01
(6} Medical Laboratory Technology 01
(7) Computer Applications 03

Note.—"A1CTE" means, All India Counel

All posts mentioned
int serial No. 4.

All posts mentioned
in serial No. 4.
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3] 2) 3 “) (5) 6)

{14) Mining Surveying 02

(15) Architecture Draughtsmanship 04

(16) Pharmacy 14 ®

(17 Production Engg. 03 ClassT  2200-—75—-2800~100—

(18) Chemical Engg. o7 4000 (AICTE)

(19) Leave Reserve Lecturer 30

{20y Workshop Superintendent 30

(21) Training Placement Officer 1

of placement of

Lecturer in
Senior and sclect
grade procedure

laid down in Note
3/4 and 5 of

Schc‘dulmll will
be followed,

ClassT  3000--5000 (AICTE) For the purpose
Class T 37005700 (AICTE)
Class -II 20003500 (State Scale)
Class-1l 22004000

{Sidte Scale)

Claggl 370012524950
1505700 (AICTE)

for Technical Education,

R e P e
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8. Lecturer
@&
(1) Physics 29
(2y Chemistry 29
(3) Mathematics 37
(4) English 36
(5) Botony 01
(6) Commercial Practice 19
(7) Setretarial Practice and 07 Clags-]  2200-—75--2800—
Sten-graphy 1004000 (AICTE)
(8) Costurne Design 03
and Dress Making
(9) Computer Applications 08
(10 Medicat Laboratory 03
Technology
(11) Vedio Production 0z
(12) Applied Photography 01
(13) Cinemotography 01
(143 Video Technology 01
£ 4. Senior Grade Lecturer All posts mentioned Class I 3000-—5000 (AICTE}  For the purpo
in Serial No. 8 of placement
of Lecturers 1
Senior and &
Grade proced
a1, Sclect Grade Lecturer Aliposts mentioned Class-T  370D—5700 (AICTE) laid down in
in scrial No. €. 3/4 and 5 of
Schedule-1I
be foltowed.
9. (1) Script Writer ol Clags-l 30004500 Sate Scale
(2) Vedio Recordist ot
10, (1) Programnmier 05 Class-IT 22004000 State Scale
(2) System Analysist 02 :
(3) Videographer 01
(4) Artist 1)
(5) Cameraman 01
11. KALANIKETAN
(1) Principal 01 Clags-l  3700-—125—4950—
1505700, (AICTE}
(2) Haad of the Deptt. 01 Claggsl  3700-—125=Ab 50—
(Letter Press) C 1505700, (AICTE)
(3) Head of the Deptt. 01 ClassT  3700—125-4950-~
(Photolithography) 150---5700. (AICTE)

Note,—"AICTE" means, All India Council for Technical Education.
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[E)

TE)

TE)

For the purposg
of placement

of Lecturers
Senior and §
Grade proce
laid down in
3/4 and S of
Schedule-11
be lollowed,

State Seale

State Scale

@)
(4) Lecturer:
Civil Engg.

Mechanical Engg.
Electrical Engg.

(5) Lecturer Printing
" (letter press/Photolithography)

(6) Chief Instructor (Printing)

{7) Workshop Foreman

(8) Assistant Lectarer/Senior
Instructor (Dying Cadre)

{#) Printing
(b)Y Mechanical

‘Autormobile

Principal

Workshop Foreman

ectarers (Tachninal Stream
s¢s) (Dying Cadre)

12

12

12

12

04
03
04

Class-I1

Class-IT

Class-II

©) @) ) ©)

04

02

“04 ClassT 2200752800
100—4000 (AICTE)

05

o1

o1

02 Class-Tl  2200-75—-2800—

02 1004000 (State scale)

01

ENT HIGHER SECONDARY TECHNICAL SCHOOL;

2375—75—3200—
100 35001254125
(State Scale)

2000-wcB0e2 300
753200-100-=3500,
(State Scale)

(1) 16402900

(2) 2000-—3500 on completion
on of 12 years service and
found fit by Scroening,
(State Scale)
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SCHEDULE-IL
{(See sub-rule - 6}
: S.No. Mame of Name of No. of . Remarks
P ~ the Depart- service duty Percentage of the number of duty post to
: ment, post . befilied .
By direct By prémotion By transfer
Recruit-  substantive/  of persons
mant temporary  from other
members services
of the service
n 2 &) @ - ) ) g ®
Man Power  TECHNICAL :
Planning ENGINEERING COLLEGES— CLASS-X
Department
1. Principal 10 o 100%
2. Professor =~ 72
(1) Civil Engineering 18 100% . - Selection
g {2) Mechanical Engg. 17 100% e . sot
[ (3) Electrical Engg. 16 100% ‘e
(4) Applied Mechanics 02 - 100% ‘o
(5) Electronics 07 100%
{(6) Chemical Engg. @ 100% .
(7) Mining Engg. 03 100% .
(8) Mewllurgy 01 100% .
9y Industrial Engg./Production 02 100% o
Engg. i .
(10) Light Metals & Alloy 01 100%
Technology )
(11) Computer Science 0t 100% o
(12) Architecture 02 100% ‘e
3 Reader: 164
(1) Civil Engineering 36 100%
(2) Mechanical Engg, 38 100%
(3) Electrical Engg. 31 100%
{4) Applied Mechanics 10 100% o
(5) Electronics 20 100% ‘e
(6) Chemical Engg. 06 100% ‘s .
{7y Mining Engg. 11 100% . ..
(8) Mataliurgy 03 106% .
(9) Light Meials and Alloy 02 160% ..
Technology
(10} Architecture 4 100% o ..
(11} Engineering Chemistry 02 W00% . . .
{12y Computer Engineering 01 106% . .
4, ‘Workshop Superintendent (8 “ 100% by wansfer  Nit
' ; from the cadre of
Reader Mechanical/
Industrial/Production
Engineering .
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3. @ (5) ™ (3)
uty post 1o Training and Placement 07 . 100% by wansfer  Nil
¥ pos Officer (Professor) from the cadre of
. v Professor
/ transfer (Technical)
‘persons .
om other Training and Placement 02 100% by transfer  Nil
ervices - Officer (lecturer) from the cadre of
Lecturer
)] (Technical)
Training and Leave 02 . 1007 by transfer  Nil
Reserve Professor from other services
such as State and
: Central Government
Training and Leave {9 organisations (P, W. D.
Reserve Reader Irrigation ete.) and their
undertakings, M. P E. B.
) Training and Leave 13 . Coal India Ltd,,
’ Reserve Lecturer B.H.E. L.ei.on
deputation/contract.
’ Assistant Workshop 17 100% by transfer  Nit
: Superintendent from Lectarer
) Mechanical Engineering.
. Lecturer:
) (1) Civil Engineering 52 100% Examination.
: (2) Mechanical Engincering 66 100% . Exaimination,
(3} Electrical Engincering 49 100% . Examination,
(4) Applied Mechanics 03 100% ‘e Examination.
' (5) Electronics 35 100% v Examination,
' (6) Chemical Engincering 11 100% - Examination,
' (7) Mining 07 100% . Examination,
(8) Metallurgy 05 100% " Examination,
(9) Light Metal and Alloy 01 100% Examination,
" .~ Technology
- {10) Computer Engincering 02 100% o Examination.
riransfer  Nil (1) Architee - ., .

d u“‘ &l 8 .
cadre of | ,) | o 07 100% . Examination
»’Iechamcal/ Engineering Chomistry 05 100% . Examination.
1/Production :
ing .

R 2
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(1) (2) 3 @) (5) ® (7
MON TECHNICAL
12. Professor 24
(1) Physics 06 100%
(2) Chemistry - 06 100% .. ..
(3) Mathematics a7 100% .. ce s
(4) Geology/Applied Geology 01 100% . .
(5) Computer Applications - 04 100% .. .
13. Reader 27
(1) Physics 05 100% .. - . Selectid
(2) Chemistry 03 100% .. . §élcc1§c
(3) Mathematics 11 100% .. T Sclcctfﬁ
(4) Geology/Applied Geslogy 04 100% ‘. .. Selccqn
(5) Computer Applications 04 100% - . Selectid
14, Lecturer 120
(1) Physics 34 100%
(2) Chemistry 27 100%
(3) Mathematics ?:-1 100%
{(4) English 09 100%
(5) Geology/Applied Geology 09 100%
* (6) Computer Applications 10 100%
15, Programmer 13 100% .. .. Examin
POLYTECHNIC/WOMEN POLYTECHNIC
TECHNICAL
1, Principal 37 . 100% . N
Polytechnic ,
2, Indian Team Leader 01 .. 100% from cadre
(Polytechnic Development of Principal
Unit) : '
3 Head of i'lie Department:
(1) Civil Engg. 22 100% . .. Schwuog
(2} Mechanical Engg. 30 100% e . Selestion
(33 Electrical Engg, 29 100% . . Selee uﬂg
(4} Electronics & Telecommuni- 06 100% o o Selectio
cation, e \ T
: ; (5) BElecwronics & Television 04 100% .. . wlmﬂ'
: Engineering
‘ ‘ (6) Television Engineering 01 100% .. - Selcqu
(73 Applied Mechanics 01 100% ‘. Selectiof
(8) Metallurgy o 01 ' 100% .. . Selection
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@ ® ' (9) Automobile 01 100% .. .. Selection
(10) Textile - 01 100% . .. Selection
(11) Structural Engineering 01 100% .. .. ~ Selection
(12} Mining 03 100% . .. Selection
{13) Mining Survey 01 100% . .. Selection
(14) Town Planning and 01 100% . .. Selection
Architecture
(15) Architeciure Draftsman ship 03 100% .. .. Selection
(16) Pharmacy . 03 100% .. Selection
(17) Production Engineering 01 100% .. . Selection
(18) Chemical 01 100% . .. Selection
(19) Bxpert Teacher 04 .. L 100% from cadre ..
: (Polytechnic Development of Head of the
) unif) Department (Tech)
‘A Lecturer
(1) Civil 150 100% . .. Examination
{2y Mechanica! 128 0% Examination
(3) Electrica 108 8% e - Examination
‘ (4) Flectronics & Telecommun- 37 100% . . Examination
: cation Engincering.
. Exaini (5) Electronics & T. V. Engineering 04 100% . . Examipation
Exami ‘ {6) Television Engineering 05 100% . . Examination
Exarii {7) Engineering Chemistry 08 100% . s Exainination
, (8) Meiallurgy 07 100% . . Examination
. Exami (9)  Automobile 04 100% ce v Examination
’ (10) Texiile Engineering 03 100% . . Examination
{11} Struciural Engineering 02 100% . o Examination
(12) Tows: Planning & Architecture 01 100% . . Examination
{13) Mining 12 100% .. .. Examination
{14) Mining Surveying 02 100% ‘. .. Examination
{(15) Architecture Draltsmanship 04 100% - ‘Examination
(16) PharmacCy 14 100% N ‘e Examination
it cadre (17) Production Engineering 03 100% o o Examination
pal {18y Chemical Engincering 07 100% " . Examination
(19) Workshop Superintendent 30 .. s 100% by transfer  Nil
) from Leciurer
Mechanical Engg./
Production Engg.
‘ (20} Training Placement Officer 11 . .o 100% by wansfer  Nii
from other Scrvices/
. deputation/eontract.
(21) Leav Reserve Lecturer 30 .. 1009 by trangfer Nil
‘ from other Services/
Selootio deputation/contract,
Selecti , Assistant Workshop 21 100% -

Selection Superintendent.
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NON- TECHNICAL
Head of the Department
(1) Commercial Practice 05 100% . Selecticn
(2) Secretarial Practice & 03 100% . Selection
Stenography '
(3) Costume Design & Dress 04 100% Selection
making
(4) Vedio Production 01 100% . Selection
(5) Interior Decoration 01 100% . Selection
(6) Medical Laboratory Technology 01 100%- . Selection
(7) Computey Applications 03 100% . Selection
7. LECTURER
(1) Physics 29 100% e Examination
(2) Chemistry 29 100% Ve Examination
(3) Mathematics 37 100% ° . Examination
(4) English 35 100% ‘e Examination
(5) Botany 01 100% s Examination
(6) Commercial Practice 19 100% . Exaraination
(7) Secretarial Practice and 07 100% . Exarination
Stenography - '
(8) Costume Design & Dress 03 100% . Fxamination
Miking
(9) Computer Aplications 08 100% . Exaraination
{10) Medical Laboratory 03 100% . Examination
Technology .
(11) Vedio Production 02 100% o Examination
(12) Applied Photography 01 100% . Examination
(13) Cinsmatography 01 100% o Examination
(14) Vedio Technology 01 100% - Exanination
8. (1) Seript Writer 01 100% .. Examination
(2) Vedio Recordist 01 100% e Examination
9. (1) Programmer 05 100% . Examination
(2) System Analysist 02 100% . Examination
(3) Vediographer 01 100% o Examination
(4) Axtist 01 100% R Examination
(5) Cameraman 01 100% . Examination
10. KALANIKETAN
(1) Principal ! . By Transfer from
‘ the cadre of Head
of the Duptt. -
(Tuchnical)
(2) Head of the Department 01 100% s Selection
 (Letter Press) - i :
(3) Head of the Department 01 100% . Selection

(Photolithography)
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(4) Lecturer
Civil Engincering 04 100% ” - Examination
N Mechanical Engg. 02 160% . . Examination
geie“:fog Electrical Engincering 04 100% . . Examination
electio )
o {5) Lecturer Printing 05 100% .. " Examination
Selection (Letter Press/Photolithography)
geied?‘m (6) Chicf Instructor Printing 01 100% . . Examination
Selection
ge}ec:f"“ (7} Workshep Foreman 01 100% . oo Examination
election :
HIGHER SECONDARY TECHNICAL SCHOOL:
L 11, Principal 12 co 100% . Nil
Examination Workshop Foreman iz .. 100% . Nil
Examination Lecturer Mechanieal 12 . 100% .. Nil
E’wm{“ﬂﬁﬁ’: Lecturer Electrical i2 o 100% . Nil
- winatior o . ,

E.....nination

=nHRAM Mote~—1. In cuse of cadres of Workshop Superintendent Engineering College/Assistant Workshop Superinten-
Examfﬂatf"“ dent Engineering College/Training Placernent Officer Engineenng College and Workshop Superinten-
Examination dent Polytechnic/Workshop Foreman Kalaniketan/Training Placement Officer Polytechnic which will
‘ o be filled by transfer from the cadre as specified in column (4) of Schedule-1T it is clarified that the persons
Examination teansfered 1o these posts can be re-transfered (o the equivalent teaching posts as per requirements of the
) o instisution. The experience on these posis will be considered equivalent to the experience of equivalent
Examf“:ggg teaching posts.
xamin
L Nate~2. The candidates who at the time ot telr receuitment as Lecturers possess Masters and Doctoral Degree
Examination in Engineering/Technology shall be granted two and four advance increments, rospectively and
Examgnat}()ﬂ candidates who posscss M. Phil and Ph.D Degree in Science and Humanities shall be geanted onc and
Examination theee advance increments, respectively in the scale of Rs, 22004000 along with the benclit of
Examination corresponding years of service for the purpose of promotion. The existing lecturer who do not possess
» these qualifications or who might be recruited in future without these qualifications will be cligible for
Examination similax benefit in service for the purpose of promotion as and when they acquire these qualifications but
Examination they will not be eligible for advance increments, Existing lecturer who possess these qualifications will
Examination also be eligible for the benefit in the service for the purposs of promotion.
xaminati
.Examination Note.~ 3. The lecturer appointed as regular Lecturer in the scale of Ry, 22004000 will be placed as Senior
f”mf‘;f"::}gz Lecturer in the scale of Rs, 3000—5000 if he hag:— '
] Aiat
Eaamination (@) Completed cight years of service as regular lecturer with relaxation in service as provided in Note-2 above,
{bj Participated in two refresher courses Or summer institutes such of approximately four woeks duration or in
.. other comparable continuing sducation programme approved by All India Council of Technicnl
Education,
{¢) Consistently satisfuctory performance appraisal reports.
Note.—d. The Lecturer in the Senior Scale will be placed as Leoturer Selection Grade in the scalo o _
Selection Rs. 3700—5700 or: completion of Eight yoars of service in the Seriior scale with relaxation of scrvice ag
c provided in Notc 2 above if he has—
Selection

(a) Completed Eight years of Service a5 Seqior Lecturer.,
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(b) Attended two refresher courses or Summer institutes or in olher comparable continuing education
programme approved by All India Council of Technical Edication,

(¢} Performance has been as'sassed as tonsistently good.
Note.—S5. For the purpose of placefent of lecturers in (e Senjor Scale and Selection Grade the corresponqiﬂg
number of posis held by them will be upgraded. The placement shall be through a process of screening/
selection by 2 committee consisting of the following membergy

(A) Engineeting College Secretary .. Chairman

Director of Tech’nical .. Member
Education,

Twe Principals of Enginesting .. Members
Colleges,

(B) Polytechnic: Secretary .. Chairman \

Director of Technical .. Member
Education

Two Principals of PolytecHnics .« Members

SCHEDULE-II1
(See rule 8)

Naine of Name of post Min- Upper  Educational qualifications Romarks
Deparunent mum  age and experience
age Limit Limit '
) @ - G @ - 6} ()

Man ENGINEERING COLLEGE
Power TECHNICAL ‘ _
Planning .
Depariment, | Professor e 55 (1) Ph. D, with Ist class degree at Bachelor's ’
or Master's level in approprizte branch of
Engineering/rechnology.
And
(2) 10 years experience in Teaching/Industry/
Research out of which 5 years must be at the
level of Reader ¢r equivalent,

Note: Candidateg from Industry/profession
with recognised ﬂ;;mfessional work of high
standard recogn ised at National/Inicrnational
, level equivalent bo Dociorate would also be
| ' eligibls,
2 Reader o e 50 (1) Ist class Master's Degres in appropriate
branch of Ei)gineering/‘rachnology.
And ’

(2) 5 yoars expetience in Teaching/Industry/
Research at the appropriate level,
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ation ’ Note—Candidates from Industry/profession

with recognised profession work equivalent
T o Master's Degree in (he case of
Engineering/"'redhnol@gy work also be
eligible,

1ding & -
tiing/ . . .
¢/ Desirable.—ph. b, Degree in Engineering/

j & . * Technology,

_ 3. Lecturer 21 30 Istclass Bachelor's Degree in appropriate
LR , Branch of Englmerin‘g/reghnology.

NON TECHNICAL

et

1. Profeséor . 55 ()Ph.D. D?egrcxe with Ist class M. Se. in
appropriate bra‘nch;far teaching post in

Yo - , Humanitics ind §oience,

And S, \

%) 10 years expérience in Teaching/lndustry/
Research out of which % years must be at
the level of Reader or equivalent,

ks Note.—Candidages from Industry/Profession with : ;
recognised professional work of high standard

recognised at Nationa}ﬂntematicnal level

equivalenit to Dectorate would also be sligible. \:

Cleader o 50 (1)Ph.D. in appropriate branch wigt;%leclass in
Master's Degree in case of teaching posts in
| Humanities and btiences, KR

And

(2) 5 years experisnce in teaching Industry/
Research at the uppropriate level,
Notef-—u(ffaﬁdidaws from Industry/Profession
with recognised Professional work equivalent
Ph. D, in Humanities and Sciences as the cage
may be would also be eligible,
Desir‘able.»-Pmtchcmral wotk in case of
teaching posts in Humanities/Sciences,

3. Lecturer ' 20030 1g class Master's degree in appropriats branch
of study in the cage of teaching posts in
Humanities and sciences,
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Computer
Applications: B (1
1. Profes<or .. 35 (1)Ph.D. with st class Master degree in N

computer science, Bngineering or Technology.
OR
Ph. D. Degres i Computer Applications with

Istclassin M. C, A., M. C. Sc. Engincering/
Technology.

And
(2) 10 years experience in teaching industry/

research out of which 5 years must be at the level
of Reader or equivalent,

Note.—Candidate from Industry/Profession with
recognised professional work of high standard at
National/International level equivalent to Doctorate
would also be eligible. ’

2. Reader ‘. 50 (1) First Class Master Degree in Computer
. Science/Computer Engineering or Technology.
or .
Ph. D, in Computer Applications with [ class
» in Master Degree in Computer Applications
/ ' ’ or Bachelors degree in Computer Science/
Computer Engineering or Technology.

And

. (2) 5 years expetience in teaching/industry/
computer centre/Research at appropriate level,

; Man
Note—~Candidates from Computer Software i Power
Industry/Profession with rec6gnised professiotial Planning
work equivalent to Master's degree in Computer Deparime

cience/Engineering or Technology. Ph. D, in
Computer Applications would also be eligible.

Desirable~Ph, D, in Computer science, or
Post Doctoral work in case of Computer
Applications,

3. Lecturer ’ , 21 30 st élass‘ Bachelars degree in Computer Sciencos/
Computer Englneering or Technology.

OR
Ist class Masters Degree in Computer Applications,
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. 4, Programmer 21 30 Bachelor's Degree in Engineering or at least
second clasg post Graduate Degree in Maths/
Physics/Statistics/Operation Research from
a recognised University with one year
experience of working on cobal/programming.
)
OR
Second Class Bachelors Degree in Elcaromce ot
Computer Scienge.
vel OR
n ¥ Diploma/Post Diploma in Computer Applications
ith Programming with one year experience of working
at on computer,
torat. ]
Desirable Qualification—Experience of D. M. 8./
Spread Sheet.
h Note. u—Rcmxalmn in cxpericnce will be admissible
' to those candidates who posscss Diploma/Post Diploma
in Computer Applications/Programming along w uh
quiaification mdntioned in para (1) above.
5. Senior Instructor 21 30 Bachelors Degrde in Chemical Engincering,
(Chemical) ' ' '
6. Senior Instructor 21 30  Post Graduate dggree in Physics./Chemistry/
T . (Sciences) Matheratics.
Man POLYTECHNIC AND TECHNICAL SCHOOL :
: Power '
nal Planning (1) Head of the Department .. 50 Essential:
ler : Deparument (Technical) Civil/Mech./ (1) First class Master's degree in appropriate
| Elect/T. V. Engg./Tele- ' branch of Enginéering/Technology/Technician
0 ‘ commumcatmn/’l‘clcvxsmn/ Education havmg basic degree in appropriaic
Applied Mech./Metallurgy/ branch of Engineering,
Auomaobile/Textile/ And
- Structural Engg./Mining/ (2) Five years experience in Teachmg/[m ustry
Architeoture and Research at the appropriate levels.
s/ Mining Surveying/Town S
Planning & Architecture/
Drafismanship/Production Note~Candidates from Industry/Profession
Engg./Chemical Engg, with recognised professional work equivalent
) Master’s degree will also be eligible.
tions.
Desirable.~PhyD. degree in appropriate branch
1 of Engineering/Technology/Technician Education.
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{2) Head of the - 50 M. B. B. § with five years expericnce
Department out of which two years should be in Pathology
Medical Laboratory or Bacteriology Department.

Teclinology
OR
M. D. in Patholagy with three years experience.

(3) Head of the 50 (1) First class M, Pharma, having basic Degree
Department S in B. Pharma,
in Pharmacy (Technicaly

And
(2} Five years experience in Teaching and/or
_ Research work, ‘

(4) Head of the . 50 (1) Ph. D. Degree in the commerce
Department ‘ E
Commercial And
Practice

(2) Five years experience in leaching/
Indusiry and Research at the appropriate
levels, '

(5) Head of the e 50 (1) Ph. D. dogres in the commerce
Department i And
Secretarial (2) Five years expericacs in teaching/

Practice and Industry and Research at the appropriate
Stenography levels,

(6) Head of the e 50 (1) First class Mhsters Degroe in Computer
Department in Science/Computer Engincering/Technology,
Computer Science & OR
Enginceering Technology Ph. D. in Computer Applications with First
(Including Compuier class Masters Dggree in Computer Applications
Applications) or Bachelors Degres in Computer Science/

- Computer EnggTechnology.

.OR -
First class Masters of Technician Education with
First class in Master of computer Applications
ot Bachelor in Computer.Science/Computer
Engiueering/Technology .
And
(2) Five years experien. - Teaching/Industry/

‘ Computer /Centye/Rescarci: «; appropriate levels,

%)) Head of the : . 50 (1) First class Mhstets degree in I:‘hysics/(”;hemisu'y ‘

Viedo production OR
Ist Class Degreelin Engincering
And '

(2) Firsi class Diploma in Photography with
eight years Teaoping and or professional axperience,
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{8) Head of the . 50 Atleast First class Diplama in Printing
Department Technology (letter press) from any
Printing recognised I'nsm;uti@ﬂ/}zoard/{}niversily
{Letter Press) alongwith either eight years teaching or
eight years practical ex perience in Printing
Technology (Lefter Press) or a total of
eight years of teaching and such practical
experience in Printing Technology.
(%) Head of the v 50 Atleast First clags Diploma in Printing
Departmen: Techaology (Pharolithography Offsef)
Printing from any recogrésed Institution/Board/
(Photolithography) University alongwith eight years practical
experience in the field of Printing Technology
! (Photolithography group) or a total eight years
teaching and practical expesience in the fisld
of Printing Technology (Photolithography),
(10) Head of the oo 50 First class Masior's Degree in Textile and Clothing

Department .
costume Design &
Dress- Making.

(1) Lecturer (Technical) 21 30

(2} Lecturer Seience 21 30
and Humanities

(3) Lecwurer Pharmacy 21 30
(Technical) .
) Lecturer Medical 21 30

Laboratory Technology

(5) Lectw er Commercisl 21 30

Practive,
(6) Lecturer Commercial 21 30

Pragtice (§ tenography)

(M. H. Sc.) with five yoars experience.,

OR

First class Bachelor's Degree in any subject

with Firgt class Diploma in costume Design and
Dress Making aid five years experience in the
subject,

First class Rachi!or’s degree in appropriate
branch of Engin ering/Technology.

First clags Post Graduate Degree in appropriate
branch of study for tedching post in Humanities
ard Science, :

Masters Degroe In the subject
OR

First class Bachelors Degree in the subject with
three years experience,

M.B.B.S. or equivalent thereof with one year
professional experisnice or Pirst Class M. S¢. In
Bio-chemistry/or equivalent thereof witk ihrog yours
expericnce of teaching in similar courses,

First class Mastars Degree in Commerce,
First olags Mastdrg degree in Commerce alongwith

First class Diplofna in Commercial Practice/Secretarial
practive and Stesography. :
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(7y Lecturer 21 30 First class Mastér Degree in Commerce.
Secretarial :
Practice and
Stenography
(8) Lecturer 21 30 First class Master Degree in Commerce with
Secretarial Secretarial Practice as subject.
Practice & Stenography
{for Stenography) OR .
First class Masters Degree in Commerce alongwit
First class Diploma in Commercial Practice/
Secretarial Practice and Stenography.
(9) Lecturer Applied ‘21 30 (1)Firstclass Mhsters Degree in Physics/Chemistry
Photography or equivalent Lhe;reof
OR ‘
First class Batshélm degree in Engincering.
And
(2) First class Diploma in Photography with
3 years teachingjand or professional experience.
(10) Lecturer Video 21° 30 (1) First class Masters degree in Hindi or English
Production alongwith First lass Diploma in Video Production
OR
First ¢lass Mastdrs degree in Mass Communication/
Film Productioni
And
{2) Alongwith aﬁperience‘ s Director/Producer,
in any recognisefl Institution,
H
OR
Two years expﬂtencg in T, V. Production or
Relaying the T, V. Institution.
(11) Lecturer 21 30 (1) Adleast Firsg Class Bachelors Degree
Cineratography : :

And

(2) First Class Diploma in Film Direction/
Cinematography) from any recognised Institution,

‘Note—Preference will be given to those candidates

who have experience in Film Direction/Cinematography.
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(1Z)Lecturer Video
Technology

(13)Lecturer Computer
Applications,

(14) Lecturer Printing

B Chief Instrycior
Printing.

-

C  Lecturer
(Photolithography)

(15) Lecturer Costurne

Desgin and Dress making,

21

>
-

21

21

30

30

183

(b )

(1) First Class Bachelors Degree in
Electronics,

OR

First Class Masters Degree in Physics with special-
isation in Blectronics.

ith two years experience ag Direction and
nee of gquipments of Video and Audio
- V. Swgo.

“First Clazs Masters Degree in Computer Applications,

ORr
First Class Bachglors Degree in Computer Science/
Enginocering Elegtronics,

At least first class Diploma in Printing Technology
(Letier Press) frgm any recognised Institation/
Boarq/u uiversity alongwith teaching/practical
expericnce of atleast five years in the various
processes of mechanical composing, printing
machine and binding in the letter press group out
of which at least one yeur experience should be

~of working in the capacity of Junior Executive or

in the teaching cadre on » post equivalent thereto,

At lcast First Clasy Diploma in Printing Technology
(letter press) from any recognised Institution/Board/
University alongwith teaching/practicul sxporience
of atleast five ycars in the various processes of
mechanical composing, printing machine and binding
it the detter press group vat of which at leagt

one yedr expericnce should be of working in the
capacity of Junior Exccutive or i the teaching cadre
ot a post equivalent thereto,

At least first clugs Diploma in Printing Technology
{(Photolithiography) from any recognised Institution/
anrd/UnivcrsE(y alongwith teaching practical
expeticnce ofatleast five years in Printing Technology
in the figld of making process blocks and of Ants,

out of which at feast onc year expetionce should be

of working in the capacity of Junior Exccutive or in

the teaching cadre on a post equivalent theroto,

First Class Musters degree in Textile and Clothing
{R.H. 5S¢ ‘

OR

First Class Bachelor's Degree in any subject with Firsi
Class Diploma in Costume Desgin and Dress Making,

-
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(16) Video Recordist

(17) Script Writer

(18} Videographer

{19y Cameraman

&

21

21

21

21

()

30

30

30

_alongwith Diploma/Certificate in Videography in

S8
(s @
Second Class Ddgree in Electronics with

two years workipg experience in a reputed .
T. V./Video Studio.

OR

Diploma in Cinema from a recognised Institution/

Board/University with specialisation in Editing/
Sound Recording alongwith three years practical |
experience, (

':I

(1) Second Clasd Master's Degree in Hindi/English
And ‘ , “

(2} Diploma in Script Wrinng/Drama/ T, V.

Production fromsa recognised Board/University

with two years experience of working in a capacity .
of Script Writer/Director/Actor/Producer in a

reputed institution.

OR

Second Class Master's Degree in Films from 2
recognised Instidution/University with two years
expericnce of wérking in a capacity of Script Writery
Dircctor/Actor/Broducer in 2 reputed institution.

Sccond Class Diploma in Video Production {rom
a recognised Board,

At least second class Bachelors Degree in Science
second Division,

Note.—Preference shall be given to candidates
possessing professional experience of operating
video cametas.

Second Class Diploma in Video Production
from a recongniged Board.

OR ' <

At least second ¢lass Bachelor's Degree in Science
alonigwith Diplota/Certificate in Videography in
Second Division,

Note.—Preference shall be given to candidates
possessing profdssional experience of operating
Video Cameras.

b it et s s s
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(20) Programmer/System 21

Analyst,

(CDArtist

21

Kiij

30

@

(5 (©)

Bachelor's dogres in Engineering or atleast
second class post Graduate Degree in Maths/
Phiysics /Statisti¢s/Operation Research from a
recognised University with one year experience
of working on Cpbal/Forton/Basic Computer
Programming.

OR

Second Class Bachelors Degres in Electronics
or Computer Seisnce,

OR

Diploma/Post Diploma in Computer Application
Programming wyth one year experience of
working on computer,

Desirable Qualification:
Experience of L\, M. §./Spread Sheet. »

Note.—Relaxatipn in experience will be admissible
to those candidages who possess Diploma/Post
Diploma in Computer Applications/Programming
alongwith qualitication mentioned in para

(1) above. -

At least second ¢lass Five years Natiorfal Diploma in
Fine and Applied Atts with specialisation in
Applied Arts from a recognised Board.

OR

At least second ¢lass Five years National Di ploma
in Fine and Applied Arts with specialisation in
Drawing and Painting from a recogtised Board,

b
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SCHEDULE - [11-A .
{See Clause (d) of Sub Rule (1) of Rule (6)f

Absorption of Teaching Staff of Non Government Polytechnic Taken Over by Governiment,

L. In this schedule unless the context otherwise requires:—(1) "Polytechnic” means and includes any Non
Government Polytechnic institution whatsoever named which is admitted to the previleges of Madhya Pradesh Board of
Technical Education in the State as a Non Govt. Polytechnic affiliated or constituent Polytechnic and is taken over by

Government,
(ii) "Government" means the Government of Madhyz Pradesh,

(iif) "Staff" medns the Principal and the teaching staff of all ¢lasses in thie permanent or temporary or contract
service of the Won Government Polytechnic at the time; when the Polytechnic is thken over by Government,

(iv) "Screening Committee” means a Committee gomprising of the followifig: e

(a) Chairman, M. P. P. §. C. or a member of P, §. C. nominated by Chairmfin,

(b) Man Power Planning Secretary.
(¢) Director of Technical Education, and
(d) Two Principals, one from Government FEngincering College and one frém Polytechnic,

(iv) "Teachning Experience” in rospect of the staff of a Non Government Polytechnic means the total teaching
experience in the subject in Diploma/Degree classes in the Polytechnic/Engineering Colleges, recognised by the Central/
State Government but will not include teaching done orf honorary or part-time basis. '

2. The Screening Committee shall consider the cases of staff in the Polytechnic for absorption in Governmefit
servic%g‘ ‘

.-';‘,; . . ) : ) AN
3. The Scrécing Committee shall consider the cases referred o it for absotption to appropriate posts and shall be
guided by the following considerations:—

(i) No person shall be nbsdrbcd to & pust who does not fulfit the minimum fequiremems prescribed in the Madhya
PraQQSh Educational Service (Technical Branch) Recruitment Rules, 1967,

' (xf; No person shall be absorbed if at any time in the past he was removedior dismissed from Government or any
other service for proved misconduct and/or criminal offence; . *

(iii) No.person shall be absorbed in Government Service if he has attained khe age of superannuation according to
the Government rules in force at the time of ebsorption, '

4. 1) Except in case of absorption to posts of lecturers no person shall be absorbed to a post in Government Service
which carries a higher pay scale than the pay scale ofthe post on which he way working prior to the take over of the
Polytechnic by Government, ' ,

. 4(2) A person who been rejected by the Madhya Pradesh Public Service Commission for appointment to a post
higher than that of Lecturer will not be absorbed on the post higher than the post for which he was rejected.

4 (3) For being absorbed wmpﬂ of Polytechnic a person working as Principal of a Polytechnic taken over by
Government shall in addition to the other conditions prescribed under this Schedule have a minimum of 8 years teaching

expericnve and or research/works/practical experience out of which 4 years teaching including fe’?search

5. The Screening Committee, after taking intg consideration the relavent provisions of this Schedule shall make
suitable recommendations to Government, After the recommendations of the Committes are approved by Government
abswpt_ion order will be issued by the Government, '
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' €41) Person absorbed to a particular post shall get his seniority from the date of Politechnic was taken over by ithe
emment i.e. he will be placed below the last existin g Government sérvant re¢ruited through PSC or promoted by D,
« 10 that post/cadre before the date of absorpton,

(2) (a) The inter-se-seniority or person absorbed from a Polytechnic shall be the same which he was having before
Jate of taking over of the Polytechric.

{b) Where more than one Polytechnics are taken over by Government on the same date, seniority amongst the
ons absorbed from such Polytechnics shall be determined on the basis of the length of total continuous service on 4
icular post excluding periods for which an appointment is held in a purely stop gap or fortuitous arrangement;

) Not-with-standing anything contained in cliuse (b) where more than one Polytechnic arc taken over by
; ernment on the same date and person is absorbed on 4 post lower than the one he was holding in the Polytechnic
v re from he is deawn his name shall be placed above all the persons absorbed on that post and holding the same post in
tt Polytechic taken over.
{d) Where the service repdared by a senior person in the absorbed post is lss than the period or service of 4 junior
person absorbed in such post the period of service of Junior persons shall be deerred to be equal to that of the service of a
senior person and on the basis of such determination of service he shall be assigried an assumed date of seniority. -

(&) Other factors being equal the older person shall be given seniority over the younger.

o 7. No leave shall be permitted to be carried fotward by a person working in a non-government Polytechnic on his
absorption in Government service.

Provided that it such a person pays the leave salary contribution in respect of service rendered in a Non-
Government Polytechnic he shall be permitted to carry forward the leave so earnied subject 1o the retrictions and
maximum limits prescribed in the Madhya Pradesh Civil Service (Leave) Rules, 1977,

8. No person absorbed int to Government Service under the provision of this schedule shall by virtue of the fact that
he was earlier confirmed in service by the non-government Polytechnic claim as of right to be confirmed in Government.,
service. Confirmation of stich persons shall be done in accordance with the Government rules in foree from time to time, dt

9. (a) The date of appointmént/promotion of an officer absorbed in Government service shall be decmed to be the
date on which hig appointment/promolion is approved by the Governing Body of the Polytschnic concerned. The pay of
such officer on the afore said date shall notionally be fixed at the minimum of the pay scate of the post 1o which he is
absorbed. Whete an officer was holding the post of Principal/Head of Department before his absorption in Government
service, is absorbed in the post of Lecturcr and was drawing pay at the maximurn or more of the time scale of pay of
lecturer, thun the substantive pay drawn by him shall be protected in such mannerithat his substantive pay will be cqual 1o
the maximum of the pay scale of Lecturer and the diff erence shall be treated as personal pay to be absorbed in increase in
pay of the promoted post. ‘

Explanatin.— (2) If the approval of the Governing Body of the Polytechnic concerned was reccived for a post.
higher than the post on which he is absorbed than the said approval shall be deemed to be the approval
for the post of absorption with effect from that date.

(b) The pay of the absorbed officer as on 19-1-1984 or the date of absorption whichever is later shall be
caleulated after granting an increment i the applicable pay sale for every complicd year of service
rendered after the date-of such approval,

(¢) If on the said dute the pay caleulated on notional basis is more than the actual pay, such officer shall continue
to draw the actual pay and shall be granted future increments on the dates fixed in notional calculation.

(d) If the actual pay on that date is morc than the pay caleulated on notional basis, the pay of that officer shall be
«dIxed on the basis of the notional pay and the difference will be treated a8 personal pay to be absoprbed
“in'furture increment of increments jn pay. ‘
¥ C M . . ' . f > . .
r Explanation.—Actual pay means the substantive pay and personal pay if any,

= 10, Nothing in this schgduie shall be construed 3 limit or abridge the power of Governiment to dealt with the case -
of any person to whom the provision of this schedule apply in such manner a5 may appear to them to be Jjustand-equitable:

S Provided that the case shall not be dealt with in any manner less favourable to him than that provided in this
“ scheduls, ' . . :
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